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Synod Sunday 
August 23, 2020 - Celebrated Everywhere 
Hope Through Connections, Unhindered By Walls 
1 Thessalonians 1:3

Join more than 750 
congregations in 11 

Presbyteries to celebrate the 
mission and ministry 

happening throughout the 
Synod of the Sun.

The Synod of the Sun is 
collecting Good News Stories 

about congregations and 
individuals who are reflecting 
Hope Through Connections, 

Unhindered By Walls. Do you 
know of a Good News Story? 

Send your story ideas to 
thomas.riggs@synodsun.org.
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AGENDA 

Presbytery of South Louisiana 

145th Stated Meeting 

June 2, 2020 

10am Call to Order & Opening Worship – TE, Barry Chance 

 Preaching – Rev. Barry Chance, TE, FPC-Hammond

 Communion – Rev. Zach Sasser – TE, FPC-Lafayette

 Prayer – Rev. Hannah Quick, Okra Abbey

 Music – Jake Spinella, FPC-Lafayette

11:00 Approval of the Proposed Agenda 

Appointment of Resolution Committee 

Report of the Stated Clerk 

 Introductions, seating of corresponding members, privilege of the

floor, new elder commissioners, and guests

 Zoom Polity Tutorial

Moment for Mission: Synod of the Sun – RE, Valerie Young 

Nominating Committee – TE, Jerry Egbert 

Board of Pensions REP. – TE, Kevin Keaton 

Committee on Ministry – CP, Nanette Cagney 

Resolutions Committee – RE, Jackie Cummings & Tori Cummings 

Adjourn 

Reports with No Action Items: 

Council 

Treasurer 

Youth 
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MODERATOR’S REPORT 1 

2 

Friends, 3 

Ordinarily in this place you would get a letter from the pastor of the host church giving you a brief history 4 

of the congregation, enticing you to stay for a delicious lunch, and inviting those who are coming in early to 5 

a small social gathering the night before. Indeed, my friend and colleague Zach Sasser should be writing this 6 

letter as First Presbyterian Church in Lafayette was to host this meeting. However that was not to be. 7 

Instead, I have the honor of presiding over the 145th Stated Meeting of the Presbytery of South Louisiana 8 

and the Inaugural Zoom Meeting of the presbytery!  9 

I told you at the last meeting that my theme for this year is “What Binds Us Together?” and shared my plan 10 

for how we might explore that over the course of the year. That question remains as relevant as ever even if 11 

the plan has had to change—and my how have plans changed!  Yet, here is the good news: God is at work 12 

bending the brokenness of the world towards goodness (Genesis 50:20).  13 

Even though we are physically separated from one another, in many ways, the ties that bind us together are 14 

stronger than ever. Over these last few months I have enjoyed participating in the weekly (now bi-weekly) 15 

meetings to connect and encourage one another in our common mission. I have been glad to be part of the 16 

work of our Presbyterian Disaster Assistance response as we share how we are responding in our 17 

communities. I have been blessed to have the opportunity to support and be supported by my friends and 18 

colleagues in ministry. This is the work of the Holy Spirit and we will stop to give thanks for it when we 19 

gather on June 2. 20 

A few words to prepare you for that meeting: 21 

1. We will be celebrating the Sacrament of the Lord’s Table. Please have the elements ready before the22 
meeting begins so that you can participate.23 

2. Voting at this meeting will be done using the poll feature of Zoom. We strongly encourage all24 
commissioners to be logged-in instead of dialed-in to make voting possible.25 

3. To keep things going “decently and in order” we will have all participants muted except when called26 
upon by the Moderator to give a report or speak on an item of business. You can ask to be27 
recognized by clicking on the “Raise Hand” button on Zoom. The administrator will allow you to28 
unmute after you are recognized by the Moderator.29 

30 

I look forward to seeing you all again from the sanctuary of First Presbyterian Church in Hammond next 31 

week. As a note, lunch will be served in your kitchen immediately after the service. Gluten Free and 32 

vegetarian options are available if you provide them. 33 

34 

May the Peace of Christ be with you, 35 

36 

37 

Rev. Barry W. Chance 38 

39  
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COUNCIL REPORT 1 

JUNE 2, 2002 2 

LISTENING VISITS FOLLOW UP:   Early this year the following people began telephone conferencing to 3 
determine ways to implement the items that came out of the Council listening visits I 2018 and 2018.  Below are 4 
the recommendations which were presented to the Council at the May 5th meeting and were approved. 5 

Rev. Jeff Sims. CP Patrice Butler, RE Debbie Serra, RE Gordon Serou, RE Jennie Hew, RE Judy McGehee, Rev. 6 
Susan Loper, RE Donna Stogner 7 

The four items were: 8 

 Continue these personal visits to congregations on behalf of the presbytery 19 9 

  Address the communication gaps frequently lifted up by sessions 20 10 

  Provide more regular, comprehensive pastoral care to pastors 21  11 

 Bring the presbytery together for purposes other than business 12 

From the beginning all four of these seemed to hinge on better, more frequent and more intentional 13 
communication between presbytery, churches, sessions and congregations.  Certainly, the COVID-19 pandemic 14 
gave us all a jump start on different and new ways to communicate, worship and study. 15 

The recommendations we offer are: 16 

1) Continue the PSL Zoom meetings once a month (Once the need for the weekly events has passed).  Ron 17 
and Council touch base once a month with those pastors/churches not taking part in the Zoom meetings. 18 

2) Start to intentionally have monthly lunches, coffee, etc. in each area for ministers and commissioned 19 
pastors.  Will not be mandatory and each group would set their own times and places.  A facilitator in 20 
each area would coordinate.  It is thought that this would fall into the purview of Committee on Ministry.  21 
They would know which person would be most likely to do this but also would know when that person 22 
moves on.  In the past when the person doing this moved on, no one stepped in to keep it going. 23 

3) Submit email addresses so elders will receive the “Regarding Ruling Elders” monthly newsletter from 24 
GA.  Moderator of Council will work with Julia to determine the best way to do this. 25 

4) Publish the email for PSL 10-20 and how to sign up and how to send information, in as many PSL 26 
communications as feasible.   27 

5) Continue Council visits with congregations as they wish; call or email and ask if they want a visit. 28 
6) Although we did not come up with a specific recommendation for the fourth item it is evident that we 29 

are doing that now with the Zoom.  Some thoughts were to have more informal, more social events in 30 
the geographical areas with all of PSL being invited.  Or have each PSL meeting have a time period to 31 
focus on the particular area in which we are meeting – mission displays, etc.  Or training/seminar on a 32 
specific subject.  This has been done in the past. 33 
 34 

Recognizing that we can only make information and material available and it is up to the individual person, 35 
congregation, session, pastor how it is used, this will need to be ongoing.  And will need to be continued as the 36 
leadership of the Presbytery changes. 37 

DISASTER PREPAREDNESS:   Inasmuch as the funding for the position of Flood Recovery Coordinator has run 38 
out, we are preparing information to form a committee to do this work.  Christina Drake has been filling this 39 
position including disaster preparedness and covid 19 pandemic.  Her work has been way beyond her original 40 
job description; she will be greatly missed.  Christina is working with me on the process and protocol for this 41 
committee.  Since we are already in hurricane season, attached are two lists from Presbytery Disaster 42 
Assistance, one for families and one for congregation.   43 

Donna Stogner, Moderator 44 
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	 	 	 	 	 	 	 											 	 	 Disaster	Preparation	
     	 	 	 										

	

Revised	7/20/18		 	 pda.pcusa.org	 	
	

Disaster	Preparation	Checklist	for	the	Local	Congregation	
	
____	1.		Congregational	Disaster	Response	Coordinator(s)	selected	and	trained.	(3	year	term)	

____	2.			Congregational	Directory	updated	at	least	quarterly.	(Including	e-mail	addresses.)	

____	3.			List	of	congregational	members	with	special	needs	noted	and	updated	annually	

____	4.			Insurance	Policies	reviewed	annually	and	saved	in	multiple	locations.	

____	5.		Financial	and	Session	records	saved	electronically	and	stored	in	multiple	locations	
monthly.	

____6.			Inventory	of	physical	plant	made	and	updated	annually.		Video	record	recommended.	

____	7.			Consultation	with	local	ARC	and	EMA	re:	possible	shelters	in	the	area.	

____	8.			Consultation	with	local	EMA	re:	possible	disaster	scenarios.	Develop	plans	for	each.	

____	9.			Share	emergency	kit	information	with	congregation.		Kits	can	be	assembled	and	
distributed	by	groups	within	the	church	to	elderly	and	special	needs	congregation.	

____10.		Coordinate	with	local/state	VOADs	to	ascertain	response	partners	and	roles	of	each.	

____	11.	Determine	if	the	physical	plant	can	be	used	as	an	emergency	shelter,	point	of	
distribution,	etc.	

____	12.	Develop	a	communication	system	within	the	congregation	(i.e.	phone	tree,	
Shepherds,	etc.)	

____	13.	Familiarize	the	congregation	with	Presbyterian	Disaster	Assistance	and	the	Disaster	
Response	Ministry	of	your	presbytery.	

____	14.		Subscribe	to	Mission	Mosaic	(free)	from	PDA.	

____	15.		Help	create	a	network	of	response	throughout	the	Presbytery.			
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	 	 	 	 	 	 	 									 	 	 Disaster	Preparation	
     	 	 	 										

	

Revise		7/20/18	 	 pda.pcusa.org	 	
	

Disaster	Checklist	for	the	Family	

_____	Become	aware	of	household	hazards	and	secure	dangerous	substances.	

_____	Consult	local	Fire	&	Rescue	as	to	the	proper	placement	of	fire	extinguishers	and	CO	
monitors.	

_____	Train	for	CPR/AED	and	First	Aid.		Renew	certification	as	mandated.	

_____	Purchase	or	prepare	a	First	Aid	Kit,	keeping	special	needs	in	mind.		Inspect	every	six	
months.	

_____	Develop	an	exit	plan	from	the	house	and	familiarize	everyone	with	it.	

_____	Establish	rally	points	outside	of	the	house.		(At	least	2.)	

_____	Post	emergency	numbers	in	a	conspicuous	location.		Include	out	of	town	contacts.	

_____	Keep	medical	records	(including	prescription	information)	in	a	convenient,	marked	
place	for	First	Responders.	

_____	Prepare	an	Evacuation	Kit	(See	handout.)	

_____	Initiate	or	participate	in	a	Neighborhood	Watch	program.	

_____	Know	of	local	shelters	in	the	area	and	how	to	get	to	them.	

_____		Maintain	at	least	72	hours’	worth	of	non-perishable	food	and	water.	

_____	Purchase	an	all-hazards	radio	and	test	monthly.		Replace	batteries	every	six	months	or	
as	needed.	

_____	Keep	multiple	copies	of	birth	certificates,	social	security	records,	insurance	policies.		
Scan	electronically	and	save	in	multiple,	secure	locations.	Keep	one	copy	in	Evacuation	Kit.	

_____	Keep	at	least	$200	per	person	in	a	secure	location.		(i.e.	Evacuation	Kit,	etc.)	

_____	Purchase	power	failure	lights	for	home.		Can	be	used	as	flashlights	in	an	emergency.	

_____	Maintain	auxiliary	lighting	in	home	and	car.		Replace	batteries	every	six	months.	

_____	If	you	purchase	a	generator,	be	sure	to	operate	it	only	outside	and	test	monthly.	

_____	Encourage	all	of	the	above	to	the	local	congregation	and	assist	in	the	development	of	a	
Disaster	Response	Ministry.	
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COMMITTEE ON MINISTRY 1 

 2 

The COM has three action items for the PSL: 3 

1) Motion:  The COM moves  that the Presbytery of South Louisiana vote on an exception to the rules 4 

for Pastoral Relationships to allow Rev. David Watson, Stated Supply Pastor at Metairie Ridge PC, be 5 

eligible to serve as their next installed pastor per the Book Of Order, G-2.0504c (A presbytery may 6 

determine that its mission strategy permits a …teaching elder employed in a temporary pastoral 7 

relationship to be eligible to serve as the next installed pastor… Presbyteries that permit this 8 
eligibility shall establish such relationships only by a three-fourths vote of the members of the 9 

presbytery present and voting.) 10 

 (The COM, when the way be clear, appoint an A/C to install David Watson. Date and members to be 11 

announced). 12 

2) Motion:  The COM moves to have the NOLA Wesley Ministry serving Tulane and Loyola Universities 13 

made a validated ministry of the PSL. 14 

3) Motion:  That TE Zoe Garry be received into membership of the PSL pending ordination by the 15 

Presbytery of Northern NY on June 7, 2020. 16 

Other Actions taken by COM: 17 

 COM continues to revise the new COM handbook 18 

  19 

 RE Deana Allen and TE Constance McIntosh were added to the Pulpit Supply List 20 

  21 
 Approved:  22 

  TE Don Frampton’s Terms of Call 23 

  RE Richard Maag’s Terms of Service  24 

  Hyun Dock Leem’s Contract 25 

  Patrice Butler’s Terms of Service, Covenant and Call to Commission 26 

  Erich & Leslie Mansell’s Terms of Service 27 

  University PC’s MIF 28 

  29 

 If the way be clear, move to make NOLA Wesley a validated ministry of PSL and welcome TE Zoe 30 

 Garry as a member of PSL.  She will be ordained by the Presbytery of Northern NY on 6/7 and 31 

 COM members  will conduct a Fit Interview. 32 

  33 

 Approve TE Barry Chance as Moderator of the Session at Northminster PC. 34 

  35 

 Approve TE Ron Sutto as Moderator of the Session at Lakeview PC.  TE Barrett Milner has accepted 36 

 a call in Oxford MS.  COM will work with the Session during this time of transition. 37 

  38 

 Approved Highland PC’s contract with Jeff Day. 39 

 40 

 41 

Respectfully submitted,  42 

Nanette Cagney, Moderator 43 

PSL Committee on Ministry 44 

 45 

 46 
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Zoë A. Garry 
zoeagarry@gmail.com - mobile: 1.315.771.1135 

 

EDUCATION & CERTIFICATION 
 

Princeton Theological Seminary Princeton, New Jersey---- Graduation June 2019                                                                                    
Master of Divinity, Candidate in Presbyterian Church U.S.A. 
Certificate in Women, Gender, and Theology  
 

Interfaith Center of Greater Philadelphia, Philadelphia, PA ---- Certification December 2016 
Certificate in Interfaith Dialogue Facilitation 
 

Long Island University- Brooklyn, New York---- Graduation Aug 2016                                                                                    
Master of Science, Education. Specialization, Teaching English to Speakers of Other Languages  
Transitional B License, certified to teach in grades K-12 
 

St. Lawrence University - Canton, New York---- Graduation May 2014 
Bachelor of Arts, Middle East Studies Major, Religious Studies Minor 

 

RELATED EXPERIENCE 
Trenton Psychiatric Hospital, Trenton, NJ        
Clinical Pastoral Education         Sept 2019-Present 

• Member of treatment team, creating individual patient treatment plan 
• In charge of pastoral care to 20+ psychiatric patients 
• Lead fellowship night, organize worship services, and preach 

 
Books for Bangladesh, Jhenidah, Bangladesh  
Operations Associate          June 2015-Present 

• Funded first library in the village of Jhenidah 
• Organize online fundraising campaign and manage social media account 
• Supervised purchasing and distributing of supplies for library in Bangladesh 

 
Princeton University, Princeton, NJ 
Chapel Liturgist                 June 2018- Sept 2019  

• Organized and facilitated guest preachers 
• Created liturgy, preached, and provided pastoral care for students and community 

Seminarian Intern                 Sept 2017- June 2018 
• Organized and lead interfaith and inter-department lecture and workshop with Tatreez & Tea 
• Designed curriculum and taught adult Bible study and student devotionals. 
• Supervised student managers at Murray Dodge Café, organize fellowship trips for student workers 
• Assisted in leading Chapel, wrote prayers, preached, and assigned scripture readers  

 
Princeton Theological Seminary Princeton, NJ 
Women’s Center’s Director of Community Outreach                  Jan 2017-June 2019 

• Supervised online and campus campaigns for events promotion 
• Organized Arm Chair Series (three part series focusing on women leadership in the Church, Academia, and Non-

Profit sectors) 
• Organized and was a keynote speaker for the preaching series “So You Say I Preach Like a Woman” 2018 

Teaching Assistant                    Sept 2017-June 2019 
• Teach, grade, and provide feedback for students enrolled in PTS online theology certificate 
• Classes involved in: Intro to Old Testament, New Testament, Systematic Theology, and Church History 

Library Liaison for Student Affairs        Sept 2018-June 2019 
• Selected by Seminary President to represent student concerns for the Library  
• Attend and present at the student representative council meetings  
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Chautauqua Institution, Chautauqua, NY 
Christian Coordinator                  June 2017-Aug 2017  

• Planned, advertised, and hosted interfaith dialogues and multi-religious events and services for young adults and 
the broader community at Chautauqua 

• Organized “Before I Die” campaign, resulting in over 200 participants 
• Increased program attendance 40% 
• Lived in an intentional interfaith community for 3 months 

 
Department of Education NYC Brooklyn, NY 
ESL Teacher and Director                      Aug 2014- June 2016 

• Created curriculum for integrated language levels, translated for 5 languages, technology centered classroom 
• Participated in a rigorous training program that focuses on practice-based learning specialized in serving high 

needs schools 
• Ipad and technology centered classroom, Google classroom, Lightsail (lexile tracking), Skedula 

CARP (Collaborative Action Research Plan) Board Member              Aug 2015-June 2016 
• Created a school-wide improvement plan based on research concerning school culture and trust. 
• Created and facilitated survey for staff response on school culture  

NYSESLAT Testing Coordinator                       Aug 2014- June 2016 
• Served as Compliance Liaison 
• Organized, scheduled, and administered NYSESLAT test for all ELL students 

 
U.S. State Department, Dhaka, Bangladesh  
Critical Language Scholar                      June 2015-Aug 2015 

• 1 of 12 Americans awarded scholarship for 2015 
• Advanced from a pre-novice to advanced intermediate language speaker 

 
Carnegie Mellon Grant, Canton, NY 
Blogger and Student Arabic Specialist             Jan 2014-May 2014  

• Created an online instructional multimedia collection in Arabic.  Included interactive games and learning 
applications to further students’ understanding of the Arabic language, culture, music and history  

• Won Best Media Project Award given by St Lawrence University (May 2014) 
 
Language Resource Center, Canton, NY 
Assistant Director               Nov 2013- May 2014 

• Worked closely with the Director overseeing St Lawrence University’s technology and language resources 
• Managed the Language Resource Center’s Interns’ daily tasks  
• Managed a blog that acted as a database of online resources for nine languages  

Intern              May 2011-Nov 2013 
• Arabic Representative 
• Managed language classroom resources and was technological support for language instructors 

 
Crafts for a Cause, Nar, Nepal/ Canton, NY  
Co-Founder     Sept 2010- May 2014 

• 2012 Runner Up and 2013 Davis Project for Peace Award Winner ($10,000 USD) 
• Opened and facilitated medical clinic utilizing Buddhist nuns trained in primary care and acupuncture 
• Funded the building of a Buddhist monastery 

 
The Institute for Palestine Studies, Washington, DC  
Marketing Assistant     June 2013- Aug 2013 

• Managed organization’s social media accounts, collaborating with Marketing Director to determine content 
• Created Facebook analytics through Excel, generating a full report regarding the organization’s impact through 

social media 
• Within three months of working for IPS, the organization’s Facebook likes grew from 7,000-30,000 
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Al-Masar, Amman, Jordan  
ESL Teacher     Jan 2013- May 2013 

• Taught English and basic skills to children with mental and physical disabilities and advanced English lessons for 
staff 

• Oversaw the volunteer/work study of upper level students  
• Created lesson plans, tests, and teaching tools 

 
Living Stones, Bir Zeit, Palestine  
Camp Counselor      July 2012- Aug 2012 

• Organized activities for 50+ students in the Bir Zeit and Ramallah area  
• Supervised religious fieldtrips for students  

 
Project Peanut Butter, Canton, NY 
Head of Fundraising     Aug 2011- April 2012 

• Organized fundraiser for victims of Somali Famine  
• Compiled original cookbook of international students’ home recipes that was sold for fundraising 

 
First Presbyterian Church, Watertown, NY 
Intern      June 2009- Aug 2009 

• Worked with MINC to organize volunteers for a house rehabilitation in Heuvelton, NY 
• Hospital intern at Samaritan Hospital 
• Created and edited website for First Presbyterian Church 
• Preached and wrote liturgy for worship services 

 
 
 
 

SKILLS AND AWARDS 
 

Languages: English (Native) Modern Standard Arabic (Intermediate) Levantine Arabic (Intermediate) Bangla 
(Intermediate) Biblical Hebrew (Intermediate) Koine Greek (Intermediate) Spanish (Intermediate) French (Elementary) 
Russian (Elementary) 
 
Computer Skills: Google Classroom, Lightsail, Skedula, Prezi, Photoshop, Hootsuite, Audacity, Blogging 
 
Awards: PTS Grant (2016-2019), Gillespie Grant (2016-2019), NYC Teaching Fellow (2014-2016), State Department 
Critical Language Scholar (2015), Augsbury Scholar (2010-2014), SLU Book Scholar (2010-2014), Carnegie Mellon 
Grant (2014), SLU Best Media Project (2014), Davis Project for Peace (2012, 2013) Kissinger Travel Endowment (2011, 
2012) and Nominated International World Poetry Movement Best Poet and Poem (2012)  
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REFERENCES 
 
Maureen Rovegno, MDiv 
Chautauqua Institute  
Director of Religion 
mrovegn@chq.org 
+17164993350 
 
Liz Bloch-Smith, PhD 
Princeton Theological Seminary  
Hebrew Bible, Old Testament Faculty 
Elizabeth.blochsmith@ptsem.edu 
+16094977813 
 
Wafa Ghnaim, MBA 
Tatreez & Tea 
Founder and Author of Tatreez & Tea 
Wafa.ghnaim@gmail.com 
+19719983449 
 
 
 

Additional References Upon Request 
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Statement of Faith 
 

Our faith begins with a young woman and her testimony: Mary recounting the miracle of Jesus’ birth, and us 
believing her.  
 
It is through this testimony and miracle of Jesus’ birth are we able to witness the ministry, death, and 
resurrection of our Lord, recorded for us through the Gospels, a God inspired text that continues to reveal new 
truths to us. 
 
I believe that Jesus is the Christ, the Messiah, the Son of God. I believe Jesus came to cleanse us of all 
unrighteousness and free us from the bondage of sin. Through the ultimate and final sacrifice of Christ, we are 
free from evil and are forgiven of our trespasses and offenses against God and one another. 
 
This freedom comes with a responsibility. We are responsible to live our lives anew, to do justice, to love 
kindness, and walk humbly with our God.  
 
Jesus asks us to follow Him, to walk with Him, to give our lives to Him.  
 
I believe that when we give our lives to God and follow the teachings of Christ we become: 
Instruments of peace 
Vessels of the Holy Spirit 
Testaments of God’s love 
Champions of justice 
And a Community of joy 
 
I believe in the Creator, the Christ, and the Holy Ghost. I believe Jesus came to us to reform who we are and 
what we are called to be, and that we, as disciples of Christ, are always reforming.  
 
I believe the Kingdom of Heaven is now and coming. Jesus is our Savior, the Father is our Creator, and the 
Spirit connects us to all that we know and are. Amen. 
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QUESTIONS FROM ZOE GARRY’S PIF: 1 

 2 

 3 

1. Describe a moment in your recent ministry that you recognize as one of success and 4 

 fulfillment.  5 

 6 

While working for Princeton University’s Office of Religious Life, I was able to organize an 7 

interdepartmental and interfaith event for the members of the Princeton community called 8 

Tatreez & Tea. Tatreez & Tea is an organization and book that documents, celebrates, and teaches 9 

people about Palestinian Embroidery.  10 

Wafa Ghnaim, the founder and author of Tatreez & Tea, created it with the intention of story 11 

telling and the preservation of cultural heritage. I began working with Wafa in 2009 at the 12 

Institute for Palestine Studies in Washington D.C. and I have continued to work with her and to 13 

uplift her work and research in whatever discipline I have been in. Personally, the workshops and 14 

lectures were a success because I was able to support and uplift a colleague in their new endeavor, 15 

providing them with a platform to share their work and heritage. Professionally, it was a success 16 

because I was able to connect multiple departments within the university, we had over 100 17 

participants within the lectures and workshops (in which the workshops were all filled to 18 

capacity), and I was able to uplift and celebrate a voice and tradition that is important to me. This 19 

series was very fulfilling to me because it was the largest series I had ever organized on my own. 20 

Coordinating with a speaker who was out of state, negotiating a contract, and facilitating the 21 

lectures series was all new to me, but I was able to do so independently and successfully. The 22 

Tatreez & Tea workshops and lectures remain an example of how I wish to do ministry: building 23 

relationships within an organization (interdepartmental and interfaith aspect), providing a 24 

platform for marginal voices, and organizing an event that is educational.  25 

 26 

 27 

2.  Describe the ministry setting to which you believe God is calling you.  28 

 29 

I feel particularly called to intercultural, ecumenical ministry.  Again and again, my vocational 30 

journey has made this clear. I firmly believe that my faith grows most when I am immersed in 31 

diversity and dialogue and hope. I wish to provide that within my ministry. I have spent my life 32 

immersed in diverse communities, living abroad, studying and speaking numerous languages. I 33 

have extensive experience in inter-faith/cultural engagement. I have lived in a variety of traditions 34 

throughout the US, Malawi, Jordan, Palestine, and Bangladesh. Each chapter of my life has 35 

provided a unique, global, and religious perspective. I have worked in orphanages in Malawi, the 36 

second poorest country, and helped rebuild after Hurricane Katrina in the richest. I furnished the 37 

first library in a village in Bangladesh, and opened the first medical clinic in a Tibetan village in the 38 

Himalayas. The amazing individuals I have met throughout my journey provide a unique 39 

perspective of empathy, struggle, and understanding that I bring to ministry. I believe I am called 40 

to a ministry setting in which diversity of thought, culture, and tradition are central and 41 

celebrated.  42 

 43 

3.  What areas of growth have you identified in yourself?  44 

 45 

One area of growth I have identified and began to work on is my ability to delegate. As a successful 46 

and ambitious person, I often find myself in leadership roles. I consider myself a highly effective 47 

person, and I will often volunteer to lead or take responsibility for multiple tasks that could be 48 

distributed among several people. It has taken me time to learn how to identify that just because I 49 

have the capability to do something does not mean, I should be the one who does it, nor does it 50 

mean that others cannot do it.  51 
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4.  Describe a time when you have led change 1 

 2 

Prior to Seminary, I was the ESL teacher and director of a high school in Downtown Brooklyn. Five 3 

years before I was hired, the school I taught at received a failing grade by the Department of 4 

Education in NYC. In response to the failing grade, the school responded tyrannically: firing 5 

teachers, issuing suspensions, and demanding full revision of departments and curriculum. The 6 

relationship between staff and administration was punitive and punishments were used 7 

excessively: my first week on the job I received a letter in my file because my lesson plan was 8 

digital and not printed. This response from the administration led to a culture of fear and mistrust 9 

that was palpable throughout the school and felt by teachers and staff. After a very difficult first 10 

year teaching, our school was accepted to participate in a yearlong training program (Community 11 

Action Research Plan) to help provide future funding to the school and receive much needed 12 

support. I was nominated by my fellow teachers and administration to be a board member and 13 

lead the school’s research project on school culture. I wrote, facilitated, and created the analytics 14 

to a school wide survey that asked teacher’s to respond to questions concerning trust between 15 

colleagues, administration, students, and departments. The responses received from this 16 

anonymous survey allowed the CARP team to create an action plan for the school and to begin 17 

productive and healing conversations between the staff and administration. As a non-tenured 18 

teacher, being on this committee and taking a leadership role was fraught with risk, but I loved my 19 

community and believed in the potential for positive change, which I believe was brought about 20 

through the CARP committee. This experience taught me a lot about how to have intentional 21 

conversations, the power of listening, and the importance of trust in a community.  22 

 23 

 24 
  25 
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NOLA WESLEY JOB DESCRIPTION: 1 
 2 
 3 
The Board of Directors of the NOLA Wesley Foundation announces the following opportunity available 4 
starting Summer 2020:  5 
 6 
Campus Minister/Director  7 
 8 
About NOLA Wesley  9 
NOLA Wesley is the United Methodist campus ministry serving Tulane and Loyola’s student communities, 10 
located in Uptown New Orleans. We are open to people of all faiths who want to spend time in Christ-11 
centered community. Our mission is to accept, become, and share Christ’s love by building an inclusive 12 
community rooted in faith and justice. We are a proud member of the Reconciling Ministries Network, 13 
which advocates for the full inclusion of people of all sexual orientations and gender identities in the United 14 
Methodist Church.  15 
 16 
Worship & Programming Duties  17 

•  Plan and lead weekly worship service, including coordination of meals provided by local churches  18 

•  Lead small groups, equip student leadership for student-led groups  19 

•  Plan and participate in fellowship events, retreats, local mission events, and an annual mission trip  20 

•  Develop strategies for outreach to student participants which reflect the diversity of the university 21 

campus  22 

•  Liaison with Tulane & Loyola Administrations and other student organizations (i.e. offices of 23 

multicultural/gender diversity/religious life, other campus religious/service organizations)  24 
 25 
Pastoral Care Duties  26 

•  Welcome students into the Wesley community, regardless of race, class, creed, gender, or sexual 27 
orientation  28 

•  Be available for conversations and short-term counseling, make appropriate referrals Labyrinth Café 29 
Duties  30 

•  Planning and executing Wesley-sponsored Labyrinth events such as open-mic nights  31 

•  Coordination with café manager for Labyrinth “venue” events such as band shows, yoga classes, group 32 
meetings, etc. Supervisory and Administrative Duties  33 

•  Selection of Student Ministry Team and any part-time staff hires  34 

•  Equipping/empowering café manager to ensure the café has supplies and adequate staffing  35 

•  Hold regular staff meetings with student leadership for accomplishing weekly support tasks  36 

•  Recruiting, screening and coordination of volunteers for ministry needs  37 

•  Work with the board on creating a yearly budget, remain conscious of budget when spending 38 
throughout the year  39 

•  Maintaining an orderly and welcoming space, i.e. organization and decluttering the space when 40 
needed (Weekly cleaning of bathrooms and kitchen is contracted to a cleaning service. Café-related 41 
cleaning is by café staff.) Reporting and Personal Growth  42 

•  The Campus Minister reports to the Board of Directors of the NOLA Wesley Foundation; the New 43 
Orleans District Superintendent; and the Louisiana Conference Board of Higher Education and 44 
Campus Ministry.  45 

•  The Campus Minister is encouraged to attend continuing education opportunities, with emphasis on 46 
campus ministry.  47 

 48 
 49 
Our Core Values  50 
      Open Table: We believe in grounding our lives in community, so we start our week centered around 51 
dinner and worship on Sunday nights. Safe Space: We believe in creating safe spaces for students with a 52 
diversity of spiritual journeys where no questions are taboo. We have a variety of offerings which may 53 
include book studies, scripture, prayer services, and yoga. Changed Lives: We accept everyone the way they 54 
are, and we also expect that our lives will be changed by Jesus, so we challenge each other to grow 55 
spiritually. Transformed World: We believe that God wants to transform the world through us. To this end, 56  
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we seek ways to be of service and fight for justice in the New Orleans community. In addition to scheduled 1 
weekly programming, Wesley’s building is available for studying, hanging out, movie/game nights, and 2 
prayer/meditation. We have a student lounge, study room, a back patio, and 2 dorm-style rooms that can 3 
accommodate up to 4 residents.  4 
 5 
Wesley sponsors a daytime café in our main chapel building, The Labyrinth. Staffed by work-study 6 
students, The Labyrinth offers coffee, juices, paninis, bagels, and snacks. The Labyrinth also serves as an 7 
event venue for college bands, theatre, yoga classes, and a variety of other community events and meetings. 8 
Responsibilities The primary responsibility of the NOLA Wesley Foundation’s Campus Minister is to create 9 
a vibrant, engaged student faith community by planning and executing Wesley programming & worship, 10 
providing pastoral care, and encouraging student leadership. Secondary responsibilities include 11 
coordinating with local church volunteers, developing relationships with & nurturing the engagement of 12 
local churches, and working with the board on fundraising.  13 
 14 
Desired Skills and Qualifications  15 

•  Master of Divinity from an accredited seminary preferred, not required  16 
•  Ordination, or demonstrated relevant church leadership experience  17 
•  Harmony with NOLA Wesley’s core values and ministry context  18 
•  Highly interpersonally skilled: able to relate to college students, create a welcoming environment, and 19 

articulate a compelling vision for NOLA Wesley, the university community, and students’ personal 20 
lives  21 

•  Creativity in planning and competence in execution of worship and programming  22 
•  Teaching/preaching/presentation skills.  23 
 Calendar/time management/organizational/tidiness skills.  24 
•  Pastoral care: ability to provide counseling on spiritual and life issues  25 
•  Ability to encourage and develop student leadership  26 
•  Competency with information and communications systems, including MS office, email newsletters, 27 

and social media:  28 
 7102 Freret St. New Orleans LA, 70118  29 
 nolawesley.org  30 
 Insta: @nola_wesley_ @labyrinthnola  31 
 32 
Fundraising NOLA Wesley is jointly funded by the Louisiana Conference and donations from supporters 33 
and local churches. Wesley raises a portion of its budget every year through local church outreach and 34 
online platforms such as Facebook and Patreon. Additional funding from grants, one-time gifts, and 35 
fundraising drives enables a variety of programs. Though the board tries to spearhead these efforts, the 36 
campus minister serves as the “face” of Wesley. Being able to articulate a compelling vision to potential 37 
donors and being comfortable asking for money to make that vision reality are key.  38 
 39 
Compensation Salary is commensurate with credentials and experience. Insurance and pension through the 40 
Louisiana Annual Conference is provided for qualified clergy. A health insurance stipend is offered 41 
otherwise. Candidates from outside Louisiana, from other denominations, and non-clergy are also 42 
encouraged to apply. Interested persons should email a resume, cover letter, and two references to Alex 43 
Sloan (wasloan21@gmail.com) by Feb.15, 2020. Further applications may be accepted past the due date. 44 
 45 

 46 

  47 
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YOUTH COORDINATOR 1 

June 2, 2020 2 
 3 

1. Camp Agape Intro Camp, which was to be held April 24-26, 2020 was cancelled. Refunds 4 

are being offered. Camp Agape, which was to be held June 7-12, 2020 has been postponed. 5 

The leadership of Camp Agape is working hard to develop a plan for the camp moving 6 

forward. The current idea is to hold Camp Agape over Labor Day weekend at Feliciana 7 

Retreat Center in September. (As such, the PSL Youth will NOT plan to hold a Confirmation 8 

Retreat over that same weekend as previously planned to avoid any conflicts.) If this 9 

retreat style Camp Agape proves successful, maybe we will be able to replicate it in the 10 

future. 11 

 12 

2. With much thought and prayer, it is with great sadness that we have decided to cancel the 13 

Presbytery of South Louisiana’s trips to both MoRanch for Junior High Jubilee and Montreat 14 

for the senior high youth conference. It is with a heavy heart that this decision has been 15 

made, but it is ultimately the best thing to do when considering the health and safety of the 16 

leadership, youth, sponsors, and even the staff of the different camps. After taking into 17 

consideration the Governors of Louisiana, Texas, and North Carolina’s executive orders, the 18 

CDC, and all state and federal guidelines about social distancing and CoVid-19, it is 19 

unrealistic that we can all gather together and worship for a week without great risk and 20 

safety concerns for all, let alone travel to different states (stopping along the way for breaks 21 

and gas) and lodging together. As we move forward, please keep in mind that God is 22 

guiding us through this uncertain and trying time. We will be traveling, with God’s Grace, to 23 

conferences in 2021 where we can gather together both stronger and bigger than ever. We 24 

cannot wait until the time comes that we can be together as a youth group to worship, play, 25 

and gather together. Synod Youth Workshop, MoRanch Youth Celebration, MoRanch TLC, 26 

sessions 1&2 of Montreat, and of course, our very own PSL Camp Agape have all been 27 

cancelled or rescheduled later in the year. We can only follow their example and pray for 28 

guidance during this pandemic.  29 

 30 

Over the past few years, as well as my own experiences as a youth, I have seen how spiritually 31 

formative these youth camps can be. With the uncertainty that the end of the school year brought, 32 

we truly hoped that we would be able to attend both of our scheduled trips. The decision to cancel 33 

was not an easy one, and it was made with everyone’s safety first and foremost.  34 

 35 

Some conferences will be moved to an online format, and I will be in touch with you about those 36 

different options. Please let me know if you have any questions moving forward. I will reach out to 37 

each church (and/or parent) individually about refunds, but you are welcome to contact me as 38 

well. Thank you for your willingness to attend (or send your youth) these conferences, and we will 39 

be looking forward to being together soon.  40 

 41 

4.   Staying at home has been extremely difficult for adults, youth, and children alike. If you have 42 

youth in your congregations, please don’t forget about them. The Presbyterian Mission has some 43 

interesting resources for youth, and they suggest that now is the time for youth that have an 44  
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interest in advocacy to start getting involved. You can learn more about youth and advocacy while 1 

sheltering at home HERE (or https://www.presbyterianmission.org/resource/sheltering-at-2 

home-is-a-time-for-advocacy). Remember that youth are also missing out on big life milestones 3 

right now, from church camps to graduation. The Harvard Business Review released an article 4 

entitled “That Discomfort You’re Feeling is Grief” that has helped youth and adults process their 5 

current emotions. While I cant hyperlink the article, you can find that article at 6 

https://hbr.org/2020/03/that-discomfort-youre-feeling-is-grief . I would also suggest directing 7 

youth in search of short daily devotionals to d365 (https://d365.org), which is sponsored by the 8 

PCUSA.  9 

  10 

If you have any ideas, comments, or concerns feel free to pass it along! Like us on Facebook to see 11 

youth updates and lots of pictures! www.facebook.com/pslyouth 12 

 13 

Respectfully submitted,  14 

 15 

Amy Heintz 16 

Youth Coordinator  17 

Presbytery of South Louisiana 18 

amy@pbysouthla.org 19 

(318) 230-4235  20 

 
05/20

 
Page 19 of 22

https://www.presbyterianmission.org/resource/sheltering-at-home-is-a-time-for-advocacy/
https://d365.org/


 

 

TREASURER’S REPORT 1 

PSL Operating cash on hand as of May 27, 2020: 2 

 3 

Hancock Whitney 4 

 Preferred Business Checking: $96,497.35 (The Payroll Protection Loan that was received by the 5 

Presbytery is included in these funds.)  6 

 7 

 Preferred Money Market (Savings): $50,018.82 (18,545 of this amount is the 2020 LBPP grant.) 8 

 9 

So far so good with Hancock Whitney.  They have been very helpful with getting everything we needed 10 

for a smooth transition.  Bill payments have been made timely and I reached out to specific vendors to 11 

ensure their payments were not late.  I am happy with how things are going so far.  12 

 13 

FINANCIAL REVIEW 14 

I am working with the Administrative Assistant of Carleton and Company as she is now helping me get 15 

Quickbooks set up as we are working through Capital One transactions from 2016 through 2020 when 16 

we started using the Hancock Whitney account.  All transactions will be updated in Quickbooks to give 17 

us history and provide for easy access of reports.  Please remember the financial review process will be 18 

cheaper than what we are used to spending with the audit.  Upon completion of the financial reviews, 19 

we will comprise a plan of action with Carleton & Company to ensure any deficiencies are addressed.  20 

From there we will iron out our financial procedures and depend on Quickbooks for our transaction 21 

maintenance and financial reports as we have obtained a Quickbooks account through Carleton & 22 

Company. Please be patient as there are several aspects of PSL finances that we are trying to work 23 

through, and this transition of accounts is not making any of this any easier. The Chart of Accounts will 24 

be revised as we get settled in with Carleton and Company and the separation of duties has been 25 

finalized. 26 

 27 

ASSETS AND WEALTH ASSESSMENT 28 

I have online access to our portfolio, so I will be able to access our amounts without having to wait on a 29 

member of our assessment team to respond. I CANNOT MAKE ANY CHANGES ON THE SITE. Please keep 30 

in mind that funds that are with our Wealth and Asset Management Team are the same funds that are 31 

referred to on our PSL Restricted Investment worksheet. While we refer to them as different funds 32 

(Luling, Gentilly, CPUMI, etc.) they are one lump sum of money tied to a single portfolio.   33 

 34 

Portfolio (Restricted Fund) position as of May 1, 2020 35 

-Cash and Equivalent: $152,701.34 – 9.02% of our assets.  36 

-Equities: $620,899.59 – 36.68% of our assets. 37 

-Fixed Assets (Bonds and Mutual Funds): $919,212.27- 54.30% of our assets. 38 

TOTAL PORTFOLIO: $1,692,813.20 39 

 40 

Last year, when the market was much better, I worked with our Hancock Whitney team to adjust 41 

our allocations. This of course put more money into the market. Which worked well for us for a 42 

while. As you can see, we have lost quite a bit since my last report to Presbytery in February.  This 43 

is not the lowest amount I have seen in the fund since I have been Treasurer.  I have inquired to the 44 

team their thoughts on readjusting and they do not recommend doing that at this time.  We will 45 

have to be patient. The market will rebound. Please note: Current monthly contributions are down 46 

from our congregations which is completely understandable at this time.  At this rate, I will have to 47 

do a withdrawal from this account to ensure we have enough funds on hand to cover expenses. 48  
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1 

 PSL Administered Grants: 2 

 PSL Technology Grants:  Council approved the issuing of grants related to keeping3 

congregations connected during the social distancing orders.  So far, PSL has paid out 13,500 in4 

grant funding for this purpose to 27 of our congregations.5 

 PSL PPE Grants: Council approved the issuing of grants related to the purchase of personal6 

protective equipment (hand sanitizer, masks, disinfectants, etc) for congregations as we figure7 

out how to reopen. So far, PSL has paid out 4,400 in grant funding for this purpose to 22 of our8 

congregations.9 

PSL Council Grant Report- The grants below are approved at the Council level per our restricted fund 10 

manual. 11 

 Small Church Emergency Grants issued:12 

o Korean Presbyterian Church of New Orleans (received request on 4-8-2020): to assist in13 

church finances (application enclosed)- $5,000 allocation14 

o Albany Hungarian Presbyterian Church (received request on 4-1-2020): to assist in15 

church repairs (application enclosed)- $5,000 allocation16 

 Western Cluster, Church Development Grant issued:17 

o First Presbyterian Church in DeRidder (received request on 5-1-2020): to assist in18 

demolition and rebuild of new worship space at current facility- received 18,369.0019 

20 

OTHER PSL ACCOUNTS 21 

22 

2016 FLOOD ACCOUNT: Closed as funds for the program have been depleted. This account was at 23 

Capital One bank.  24 

25 

YAV FINANCIAL HIGHLIGHTS  26 

There is one YAV checking account maintained at Chase bank. 27 

YAV operating cash on hand as of May 27, 2020: 28 

YAV Operating Checking:  $107,526.49 29 

30 

Funds for YAV Coordinator payroll, board of pensions, and credit card are paid out of the PSL General 31 

Fund and reimbursed monthly. Funds to cover YAV stipend and Food Card are paid directly from YAV 32 

checking account. 33 

NOTE: Looking at recurring expenses, $7,066.01 per month is spent on salary and the YAV food card. 34 

That is not taking into consideration the credit card which can range from 1000-4000 depending on 35 

the month of the year.  With recurring expenses alone, the YAVs have enough funds for the next 15 36 

months. Remember that is not including the credit card. 37 

38 

OKRA ABBEY 39 

A checking account has been set up strictly for use with Okra Abbey at Chase Bank. 40 

Okra Abbey operating cash on hand as of May 27, 2020: 41 

Okra Abbey Operating Checking: $51,836.66 42 

43 

Funds for Okra Abbey payroll and credit card are paid out of the PSL General Fund and reimbursed 44 

monthly. The Board of Pensions payment is paid directly from the Okra Abbey checking account. 45 

NOTE:  Looking at recurring expenses, roughly $5,000 per month is spent on salary and credit card. 46 

With recurring expenses, Okra Abbey has enough funds for roughly the next ten months. Hannah has 47 

been made aware of the program’s finances. 48 

49  
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 1 

PROPERTY MANAGEMENT (INSURANCE) 2 

 READ BLVD:  No report at this time. 3 

 MAIN STREET (LAPLACE):   No report at this time. 4 

 5 

MISCELLANEOUS 6 

ONLINE GIVING/PAYMENTS 7 

Just a reminder, the following entities are able to receive online donations through our online account: 8 

Presbytery of South Louisiana, Be Well Come Together, First Korean Presbyterian Church of DeRidder, 9 

Living Waters for the World, Cuba Missions and Partnership, 2016 Flood, Young Adult Volunteers, and 10 

Okra Abbey. 11 

 12 

We now have the link to this page displayed on the homepage of the PSL website.  13 

 14 

If you know of any other missions that would benefit from being able to accept donation or payments 15 

online, please let me know. 16 

17 
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